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Reflective Practice Models

Reflective practice models are frameworks that guide individuals in reflecting on their experiences,
thoughts, feelings, and actions to gain a deeper understanding of themselves and improve their
professional practice. These models provide a structured approach to reflection, helping individuals to
identify areas for growth, make informed decisions, and enhance their skills. There are several reflective
practice models commonly used in various fields, including healthcare, education, social work, and business.

Gibbs' Reflective Cycle

One of the most well-known reflective practice models is Gibbs' Reflective Cycle. Developed by Graham
Gibbs in 1988, this model consists of six stages that individuals can follow to reflect on their experiences:

1. Description: Describe the event or experience in detail, including what happened, where it took place, and
who was involved.

2. Feelings: Explore your thoughts and emotions during the event. How did you feel at the time? What were
your initial reactions?

3. Evaluation: Analyze the positive and negative aspects of the experience. What went well? What could
have been improved?

4. Analysis: Reflect on the experience from different perspectives. What factors influenced the outcome?
What did you learn from the experience?

5. Conclusion: Draw conclusions from your reflection. What can you take away from the experience? How
will it inform your future practice?

6. Action Plan: Develop an action plan based on your reflection. What steps will you take to improve your
practice in the future?

This model is widely used in education and healthcare settings to promote reflective thinking and
continuous professional development. By following Gibbs' Reflective Cycle, individuals can gain valuable
insights into their practice and make meaningful changes to enhance their performance.

Kolb's Experiential Learning Cycle

Another influential model in reflective practice is Kolb's Experiential Learning Cycle. Developed by David
Kolb in 1984, this model is based on the idea that learning is a continuous process that involves four stages:

1. Concrete Experience: Individuals engage in a real-life experience or activity.
2. Reflective Observation: Individuals reflect on the experience and consider what they have learned.
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3. Abstract Conceptualization: Individuals make sense of the experience by connecting it to existing
knowledge and theories.

4. Active Experimentation: Individuals apply their learning to new situations and test out different
approaches.

Kolb's Experiential Learning Cycle emphasizes the importance of reflection in the learning process. By
reflecting on their experiences, individuals can gain a deeper understanding of themselves and their
practice, leading to improved performance and skill development.

Schon's Reflective Practice

Donald Schon's concept of reflective practice is another influential model in the field of education and
professional development. In his book "The Reflective Practitioner" published in 1983, Schén introduced the
idea of "reflection-in-action" and "reflection-on-action."

Reflection-in-action refers to the ability to think on your feet and adapt your practice in real-time, while
reflection-on-action involves looking back on past experiences to learn from them. Schon argued that
professionals should engage in both forms of reflection to enhance their skills and decision-making abilities.

Schon's reflective practice model is particularly relevant in fields where practitioners are required to make
quick and complex decisions, such as healthcare and social work. By reflecting on their actions and
experiences, professionals can develop a deeper understanding of their practice and improve their ability to
respond effectively to challenging situations.

Dewey's Reflective Thinking

John Dewey, a philosopher and educator, is known for his work on reflective thinking. Dewey believed that
reflection is a fundamental aspect of learning and growth, allowing individuals to make sense of their
experiences and develop new insights.

According to Dewey, reflective thinking involves a systematic process of problem-solving and decision-
making that requires individuals to:

1. Identify a problem or question that needs to be addressed.

2. Gather relevant information and data to understand the issue.

3. Analyze and interpret the information to develop possible solutions.

4. Evaluate the potential outcomes of each solution.

5. Take action based on their analysis and evaluation.

6. Reflect on the outcomes of their actions and make adjustments as needed.

Dewey's model of reflective thinking highlights the importance of critical thinking and inquiry in the
learning process. By engaging in reflective thinking, individuals can develop their problem-solving skills,
improve their decision-making abilities, and become more effective practitioners in their field.
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Rolfe's Framework for Reflexive Practice

Rolfe's Framework for Reflexive Practice is a structured approach to reflection that emphasizes the
importance of self-awareness and critical analysis. Developed by Gary Rolfe in 2001, this model consists of
three key questions that individuals can use to guide their reflective practice:

1. What? - Describe the event or experience in detail.
2. So what? - Analyze the impact of the experience on your thoughts, feelings, and actions.
3. Now what? - Consider the implications of your reflection for your future practice.

Rolfe's Framework for Reflexive Practice is commonly used in healthcare and social work settings to
promote reflective thinking and professional development. By asking these three questions, individuals can
gain a deeper understanding of their practice and make informed decisions to improve their performance.

Brookfield's Critical Reflection

Stephen Brookfield is a prominent scholar in the field of adult education and reflective practice. In his book
"Becoming a Critically Reflective Teacher" published in 1995, Brookfield introduced the concept of critical
reflection as a means of challenging assumptions, exploring different perspectives, and promoting social
justice.

Brookfield's model of critical reflection involves four key lenses through which individuals can examine their
practice:

1. Personal Lens: Reflect on your own experiences, values, and beliefs.

2. Interpersonal Lens: Consider the perspectives of others and how they influence your practice.

3. Experiential Lens: Analyze the impact of specific experiences on your learning and development.
4. Critical Lens: Challenge assumptions, question power dynamics, and advocate for social change.

By engaging with these four lenses, individuals can develop a deeper understanding of themselves and their
practice, leading to more meaningful and impactful professional development.

Challenges in Reflective Practice

While reflective practice models offer valuable frameworks for self-reflection and professional development,
there are several challenges that individuals may encounter when engaging in reflective practice:

1. Time Constraints: Finding time for reflection can be difficult, especially in fast-paced work environments
where individuals are often juggling multiple responsibilities.

2. Emotional Resistance: Reflecting on past experiences can evoke strong emotions, making it challenging
for individuals to engage in honest and open self-assessment.

3. Lack of Support: Without the support of colleagues or mentors, individuals may struggle to make sense
of their experiences and apply their learning to practice.
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4. Overcoming Bias: Recognizing and overcoming personal biases and assumptions is essential for effective
reflection, but it can be difficult to do so without external feedback.

5. Balancing Reflection and Action: Finding the right balance between reflection and action is crucial. While
reflection is important for learning and growth, individuals must also take concrete steps to apply their
insights to practice.

Despite these challenges, engaging in reflective practice can lead to significant personal and professional
growth. By using reflective practice models as a guide, individuals can develop their critical thinking skills,
enhance their decision-making abilities, and become more effective practitioners in their field.
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