GSBF

Greenwich School of
Business and Finance

Change your life. Start from here

Executive Certificate in Maritime Human Resources Management

Maritime Labor Laws and Regulations

Maritime Labor Laws and Regulations are crucial for the smooth operation of the maritime industry,
ensuring the protection of seafarers' rights and promoting safe working conditions onboard ships. In this
course, the Executive Certificate in Maritime Human Resources Management, participants will delve into the
key terms and vocabulary related to these laws and regulations to effectively manage human resources in
the maritime sector.

1. **International Labor Organization (ILO):** The International Labor Organization is a United Nations
agency that sets international labor standards, including those related to maritime labor. The ILO's Maritime
Labor Convention (MLC) is a key instrument governing seafarers' working and living conditions.

2. **Maritime Labor Convention (MLC):** The Maritime Labor Convention is a comprehensive international
treaty that sets out seafarers' rights and working conditions on ships. It covers a wide range of areas,
including employment practices, accommodation, recreational facilities, food and catering, health
protection, medical care, and social security.

3. **Seafarer:** A seafarer is a person who works on a ship or vessel at sea. Seafarers play a vital role in the
maritime industry, performing various duties such as navigation, maintenance, and cargo handling.

4. **Shipowner:** The shipowner is the individual or company that owns a ship or vessel. Shipowners are
responsible for ensuring compliance with maritime labor laws and regulations, including providing safe
working conditions and proper compensation for seafarers.

5. **Flag State:** The flag state is the country in which a ship is registered. The flag state is responsible for
enforcing its own laws and regulations on ships flying its flag, including maritime labor laws.

6. **Port State Control (PSC):** Port State Control is the inspection regime implemented by port states to
ensure that foreign ships calling at their ports comply with international regulations, including those related
to maritime labor.

7. **International Ship and Port Facility Security (ISPS) Code:** The ISPS Code is a set of security measures
adopted by the International Maritime Organization (IMO) to enhance the security of ships and port
facilities. Compliance with the ISPS Code is mandatory for ships engaged in international voyages.

8. **Seafarers' Employment Agreement (SEA):** The Seafarers' Employment Agreement is a contract
between a seafarer and a shipowner that outlines the terms and conditions of employment, including
wages, working hours, leave entitlements, and repatriation arrangements.
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9. *Minimum Safe Manning:** Minimum Safe Manning refers to the minimum number of qualified
personnel required to safely operate a ship. Shipowners must ensure that their vessels are adequately
manned to maintain safe operations and comply with regulatory requirements.

10. **Hours of Work and Rest:** The Hours of Work and Rest regulations set limits on the maximum working
hours and minimum rest periods for seafarers. These regulations aim to prevent fatigue and ensure the
safety of both crew members and the ship.

11. **Repatriation:** Repatriation is the process of returning a seafarer to their home country after
completing their contract or in case of emergency. Shipowners are responsible for arranging and covering
the costs of repatriation for their crew members.

12. *Maritime Labor Inspection:** Maritime labor inspection involves the systematic examination of ships to
ensure compliance with labor laws and regulations. Inspectors assess working conditions, crew welfare, and
adherence to international standards during inspections.

13. **Maritime Labor Disputes:** Maritime labor disputes may arise between seafarers and shipowners over
various issues, such as wages, working conditions, or contract terms. Resolving disputes effectively is
essential to maintaining a harmonious work environment onboard ships.

14. **International Transport Workers' Federation (ITF):** The ITF is a global union federation representing
seafarers and other transport workers. The ITF plays a key role in advocating for seafarers' rights, promoting
fair labor practices, and addressing challenges faced by maritime workers.

15. **Seafarers' Welfare:** Seafarers' welfare refers to the physical, mental, and social well-being of seafarers
while onboard ships. Shipowners are required to provide adequate welfare facilities and services to support
the overall health and morale of their crew members.

16. **Social Security Benefits:** Social security benefits are financial protections provided to seafarers to
cover contingencies such as illness, injury, disability, or unemployment. Shipowners may be required to
contribute to social security schemes on behalf of their employees.

17. **Maritime Training and Certification:** Maritime training and certification are essential for seafarers to
acquire the skills and knowledge necessary to perform their duties safely and effectively. Training programs
cover a wide range of topics, including safety, security, and environmental protection.

18. **Crew Management:** Crew management involves the recruitment, training, deployment, and welfare
of seafarers onboard ships. Effective crew management practices are essential for ensuring a skilled and
motivated workforce that can meet the demands of the maritime industry.

19. **Human Resource Management (HRM):** Human Resource Management encompasses the policies,
practices, and processes involved in managing an organization's workforce. In the maritime sector, HRM
plays a crucial role in attracting, retaining, and developing talented seafarers.
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20. **Maritime Labor Law Compliance:** Maritime labor law compliance refers to the adherence to national
and international regulations governing seafarers' employment and working conditions. Shipowners must
ensure full compliance with applicable laws to avoid penalties and sanctions.

21. **Crisis Management:** Crisis management involves the planning and coordination of responses to
emergencies or critical incidents onboard ships. Effective crisis management protocols help safeguard the
safety and well-being of seafarers and protect the integrity of maritime operations.

22. **Gender Equality:** Gender equality in the maritime industry aims to eliminate discrimination based on
gender and promote equal opportunities for all seafarers. Efforts to achieve gender equality include
addressing barriers to women's participation in traditionally male-dominated roles at sea.

23. **Maritime Recruitment Agencies:** Maritime recruitment agencies specialize in sourcing and placing
qualified seafarers on ships worldwide. These agencies play a critical role in connecting shipowners with
skilled crew members and ensuring compliance with recruitment standards.

24. **Environmental Protection:** Environmental protection in the maritime industry involves minimizing the
environmental impact of shipping activities, such as reducing emissions, preventing pollution, and
promoting sustainable practices. Seafarers are expected to adhere to environmental regulations and best
practices to protect the marine environment.

25. **Maritime Insurance:** Maritime insurance provides financial protection against risks associated with
shipping operations, such as accidents, cargo loss, or liability claims. Shipowners purchase various types of
insurance coverage to mitigate potential losses and liabilities in the event of unforeseen incidents.

26. **Maritime Labor Market Trends:** Maritime labor market trends refer to the evolving dynamics of
employment and workforce demand in the maritime sector. Understanding these trends is essential for
effectively managing human resources, planning recruitment strategies, and addressing skills shortages.

27. **Seafarer's Rights:** Seafarers have specific rights under international conventions and national laws to
ensure fair treatment, safe working conditions, and access to essential services while at sea. Upholding
seafarers' rights is fundamental to promoting a sustainable and ethical maritime industry.

28. **Maritime Health and Safety:** Maritime health and safety standards aim to protect the well-being of
seafarers and prevent work-related injuries and illnesses onboard ships. Shipowners must implement robust
safety measures and provide adequate training to ensure a safe working environment for their crew
members.

29. **Maritime Labor Law Enforcement:** Maritime labor law enforcement involves the monitoring,
inspection, and enforcement of labor regulations to ensure compliance by shipowners and seafarers.
Regulatory authorities and maritime agencies play a key role in enforcing labor laws to protect the rights
and welfare of maritime workers.

Read online: https://certificates.gsbf.co.uk/guides/3275652/maritime- Greenwich School of Business and Finance - 21 Jun 2026
labor-laws-and-regulations



GSBF

Greenwich School of
Business and Finance

Change your life. Start from here

30. **Maritime Human Resources Management Strategies:** Maritime Human Resources Management
strategies encompass the planning, implementation, and evaluation of HR practices to optimize the
performance and well-being of seafarers. Effective HR strategies help shipowners attract, retain, and
develop a skilled workforce to meet industry challenges.

In conclusion, a solid understanding of key terms and vocabulary related to Maritime Labor Laws and
Regulations is essential for professionals in the maritime industry to navigate the complex legal framework
governing seafarers' rights and working conditions. By mastering these concepts, participants in the
Executive Certificate in Maritime Human Resources Management can effectively manage human resources,
ensure compliance with labor standards, and promote a safe and sustainable maritime environment.
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