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Advanced Certificate in Disability Assessment

Disability Legislation and Policy

Disability Legislation and Policy

Disability legislation and policy refer to the laws and regulations that govern the rights and protections of
individuals with disabilities. These laws are designed to ensure equal access to opportunities, services, and
accommodations for people with disabilities. Disability legislation and policy aim to promote inclusion,
protect against discrimination, and provide support for individuals with disabilities to participate fully in
society.

Key Terms and Vocabulary

1. Americans with Disabilities Act (ADA): The ADA is a landmark piece of legislation passed in 1990 that
prohibits discrimination against individuals with disabilities in all areas of public life, including jobs, schools,
transportation, and public spaces. The ADA requires employers to provide reasonable accommodations to
employees with disabilities and mandates accessibility in public buildings and facilities.

2. Individuals with Disabilities Education Act (IDEA): IDEA is a federal law that governs how states and public
agencies provide early intervention, special education, and related services to children with disabilities. IDEA
ensures that students with disabilities receive a free and appropriate public education in the least restrictive
environment possible.

3. Section 504 of the Rehabilitation Act: Section 504 prohibits discrimination on the basis of disability in
programs and activities that receive federal funding. It requires organizations to provide reasonable
accommodations to individuals with disabilities to ensure equal access to services and opportunities.

4. Fair Housing Act: The Fair Housing Act prohibits discrimination in housing on the basis of disability. It
requires landlords and property owners to make reasonable accommodations for individuals with
disabilities, such as allowing service animals or modifying rental units to be accessible.

5. Accessible Design: Accessible design refers to the construction and modification of buildings, products,
and environments to make them usable by individuals with disabilities. This includes features such as ramps,
elevators, wider doorways, and Braille signage to ensure equal access for all individuals.

6. Reasonable Accommodations: Reasonable accommodations are modifications or adjustments to a job,
program, or service that enable individuals with disabilities to participate fully. These accommodations are
required by law and can include flexible work schedules, assistive technology, or modified testing
procedures.
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7. Disability Rights: Disability rights are the civil rights of individuals with disabilities to equal treatment,
opportunities, and access. Disability rights advocates work to promote awareness, challenge discrimination,
and ensure that people with disabilities are able to exercise their rights and participate fully in society.

8. Independent Living: Independent living is the philosophy that individuals with disabilities should have the
right to live in their communities, make their own choices, and have control over their lives. Independent
living centers provide support and resources to help individuals with disabilities lead self-directed lives.

9. Universal Design: Universal design is the concept of creating products, environments, and systems that
are accessible and usable by people of all abilities, including those with disabilities. Universal design aims to
eliminate barriers and increase inclusivity for all individuals.

10. Disability Advocacy: Disability advocacy involves promoting the rights and interests of individuals with
disabilities through education, awareness-raising, and policy change. Disability advocates work to empower
individuals with disabilities, challenge stereotypes, and create a more inclusive society.

11. Employment Discrimination: Employment discrimination occurs when individuals with disabilities are
treated unfairly in the workplace based on their disability. This can include refusal to hire, termination, or
unequal pay due to a person's disability status.

12. Assistive Technology: Assistive technology refers to devices, equipment, or software that help individuals
with disabilities perform tasks, improve their independence, and enhance their quality of life. Examples of
assistive technology include screen readers, hearing aids, and mobility devices.

13. Disability Etiquette: Disability etiquette involves respectful and considerate behavior towards individuals
with disabilities. This includes using person-first language, asking before offering assistance, and focusing
on the person's abilities rather than their limitations.

14. Intersectionality: Intersectionality is the interconnected nature of social categorizations such as race,
gender, and disability that create overlapping systems of discrimination or disadvantage. Understanding
intersectionality is essential for addressing the unique challenges faced by individuals with multiple
marginalized identities.

15. Rehabilitation Services: Rehabilitation services are programs and supports that help individuals with
disabilities achieve their goals, gain independence, and participate in their communities. These services may
include vocational training, counseling, and assistive technology assessments.

16. Disability Insurance: Disability insurance provides financial protection to individuals who are unable to
work due to a disability. Disability insurance can be provided through private insurance policies, employer-
sponsored plans, or government programs such as Social Security Disability Insurance (SSDI).

17. Guardianship: Guardianship is a legal relationship in which a guardian is appointed to make decisions on
behalf of an individual who is unable to make decisions for themselves due to a disability. Guardianship is
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intended to protect the rights and interests of individuals who are unable to advocate for themselves.

18. Special Olympics: Special Olympics is a global sports organization that provides opportunities for
individuals with intellectual disabilities to participate in athletic competitions and develop physical fitness,
social skills, and self-esteem. Special Olympics promotes inclusion and acceptance through the power of
sports.

19. Disability Pride: Disability pride is the celebration of disability as a natural part of human diversity.
Disability pride movements seek to challenge stigma, promote self-acceptance, and foster a sense of
community and belonging among individuals with disabilities.

20. Accessible Transportation: Accessible transportation refers to modes of transportation that are designed
to accommodate individuals with disabilities. This includes features such as wheelchair ramps on buses,
reserved seating on trains, and audio announcements for people with visual impairments.

21. Employment Equity: Employment equity is the principle of ensuring fairness and equal opportunity in
the workplace for individuals with disabilities. Employment equity programs aim to address systemic
barriers, promote diversity, and create inclusive work environments for all employees.

22. Disability Studies: Disability studies is an academic discipline that examines the social, cultural, and
political aspects of disability. Disability studies scholars analyze the historical context of disability, challenge
dominant narratives, and advocate for social change and inclusion.

23. Accessible Communication: Accessible communication refers to the use of formats and technologies
that are easily understood and navigated by individuals with disabilities. This includes providing information
in multiple languages, using plain language, and offering alternative formats such as braille or audio.

24. Disability Rights Movement: The disability rights movement is a social and political movement that
advocates for the rights, inclusion, and empowerment of individuals with disabilities. The movement has led
to the passage of key legislation, increased accessibility, and improved societal attitudes towards disability.

25. Disability Awareness Training: Disability awareness training is education and outreach that aims to
increase understanding, empathy, and awareness of disability issues. Training programs may focus on
disability etiquette, accessibility, and best practices for working with individuals with disabilities.

26. Barrier-Free Design: Barrier-free design focuses on creating environments and products that are free
from physical, sensory, and cognitive barriers that impede access for individuals with disabilities. Barrier-free
design principles prioritize inclusivity, usability, and equal participation for all individuals.

27. Disability Employment Services: Disability employment services are programs and supports that assist
individuals with disabilities in finding and maintaining employment. These services may include job
coaching, skills training, and job placement assistance to help individuals achieve their career goals.
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28. Disability Benefits: Disability benefits are financial assistance provided to individuals with disabilities to
help cover living expenses and medical costs. These benefits may include Social Security Disability Insurance
(SSDI), Supplemental Security Income (SSI), and other government programs designed to support
individuals with disabilities.

29. Advocacy Organizations: Advocacy organizations are nonprofit groups that work to promote the rights
and interests of individuals with disabilities through education, policy advocacy, and community organizing.
These organizations provide resources, support, and a collective voice for individuals with disabilities.

30. Accessible Housing: Accessible housing refers to housing that is designed or modified to meet the
needs of individuals with disabilities. Accessible housing features may include wheelchair ramps, grab bars,
and adjustable countertops to enable independent living and mobility for residents with disabilities.

31. Disability Discrimination: Disability discrimination occurs when individuals with disabilities are treated
unfairly or denied opportunities based on their disability status. Disability discrimination is illegal in many
countries and is prohibited by laws such as the ADA and the Equality Act.

32. Inclusive Education: Inclusive education is the practice of educating students with disabilities alongside
their non-disabled peers in general education settings. Inclusive education promotes diversity, fosters social
connections, and provides all students with equal access to quality education.

33. Disability Employment Gap: The disability employment gap refers to the disparity in employment rates
between individuals with disabilities and the general population. Closing the disability employment gap
requires addressing systemic barriers, increasing accessibility, and promoting inclusive hiring practices.

34. Assessment and Evaluation: Assessment and evaluation are processes used to determine an individual's
strengths, needs, and abilities in relation to their disability. These processes may involve standardized tests,
interviews, observations, and consultations with healthcare professionals to inform treatment and support
plans.

35. Rehabilitation Counseling: Rehabilitation counseling is a specialized field that focuses on helping
individuals with disabilities overcome barriers, achieve independence, and participate fully in their
communities. Rehabilitation counselors provide counseling, support, and resources to promote the
rehabilitation and empowerment of clients.

36. Caregiver Support: Caregiver support services are programs and resources that assist individuals who
provide care for family members or friends with disabilities. Caregiver support may include respite care,
counseling, and education to help caregivers manage their responsibilities and maintain their own well-
being.

37. Disability Rights Commission: A disability rights commission is an independent government agency or
organization that works to protect and promote the rights of individuals with disabilities. These
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commissions may investigate discrimination complaints, provide advocacy services, and recommend policy
changes to advance disability rights.

38. Employment Accommodations: Employment accommodations are modifications or adjustments made
by employers to enable individuals with disabilities to perform their job duties effectively. These
accommodations may include flexible work hours, assistive technology, or modifications to the physical
work environment.

39. Disability Services Coordinator: A disability services coordinator is a professional who works in
educational or community settings to provide support and accommodations to individuals with disabilities.
Disability services coordinators may assist with academic accommodations, advocacy, and referrals to
disability resources.

40. Community Inclusion: Community inclusion is the practice of actively involving individuals with
disabilities in community activities, events, and social networks. Community inclusion promotes social
connections, reduces isolation, and fosters a sense of belonging for individuals with disabilities.

41. Disability Benefits Specialist: A disability benefits specialist is a professional who helps individuals with
disabilities navigate the process of applying for and receiving disability benefits. Benefits specialists may
provide information, assistance with applications, and advocacy to ensure that clients receive the benefits
they are entitled to.

42. Accessibility Compliance: Accessibility compliance refers to adherence to laws, regulations, and
standards that require organizations to provide accessible services, facilities, and products for individuals
with disabilities. Compliance with accessibility guidelines helps ensure equal access and prevent
discrimination.

43. Rehabilitation Engineering: Rehabilitation engineering is a field that focuses on designing and
developing assistive devices, technologies, and systems to enhance the independence and quality of life for
individuals with disabilities. Rehabilitation engineers work to create innovative solutions that address the
unigque needs of clients.

44. Self-Advocacy: Self-advocacy is the ability of individuals with disabilities to speak up for themselves,
assert their rights, and make decisions about their own lives. Self-advocacy skills empower individuals to
advocate for their needs, communicate effectively, and participate in decision-making processes.

45. Employment Support Programs: Employment support programs are initiatives that help individuals with
disabilities secure and maintain employment. These programs may provide job training, job placement
services, and ongoing support to help individuals achieve their career goals and succeed in the workplace.

46. Accessible Technology: Accessible technology refers to devices, software, and systems that are designed
to be usable by individuals with disabilities. Accessible technology features include screen readers, voice
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recognition software, and captioning to ensure equal access to digital information and communication.

47. Disability Rights Charter: A disability rights charter is a document that outlines the rights, protections,
and freedoms of individuals with disabilities. Disability rights charters may include principles of equality,
non-discrimination, and full participation in society to guide policy development and advocacy efforts.

48. Disability Resource Center: A disability resource center is an organization or office that provides
information, support, and accommodations to individuals with disabilities in educational or community
settings. Disability resource centers may offer assistive technology, counseling, and advocacy services to
promote accessibility and inclusion.

49. Disability Sensitivity Training: Disability sensitivity training is education and awareness-raising that aims
to increase understanding and empathy towards individuals with disabilities. Sensitivity training helps
individuals recognize and challenge stereotypes, reduce stigma, and promote respectful interactions with
people with disabilities.

50. Accessible Recreation: Accessible recreation refers to leisure activities, sports, and entertainment options
that are designed to be inclusive and accessible to individuals with disabilities. Accessible recreation
facilities may offer adaptive equipment, trained staff, and barrier-free environments to promote
participation for all individuals.

51. Disability Employment Network: A disability employment network is a group of organizations,
employers, and service providers that collaborate to promote inclusive hiring practices, support individuals
with disabilities in finding employment, and create more accessible workplaces. Employment networks help
connect job seekers with disabilities to job opportunities and resources.

52. Disability Awareness Month: Disability Awareness Month is an annual observance that aims to raise
awareness, promote understanding, and celebrate the contributions of individuals with disabilities. Disability
Awareness Month events may include educational workshops, community events, and advocacy campaigns
to promote disability rights and inclusion.

53. Supported Living Services: Supported living services are programs that provide individuals with
disabilities the support they need to live independently in their own homes or communities. Supported
living services may include assistance with daily tasks, personal care, and access to community resources to
help individuals maintain their independence and quality of life.

54. Disability Accommodation Specialist: A disability accommodation specialist is a professional who
assesses the needs of individuals with disabilities and recommends appropriate accommodations to ensure
equal access and participation. Accommodation specialists work with individuals, employers, and service
providers to implement accommodations that support the inclusion and success of individuals with
disabilities.
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55. Disability Rights Advocate: A disability rights advocate is an individual or organization that works to
promote the rights, interests, and well-being of individuals with disabilities through education, policy
advocacy, and public awareness campaigns. Disability rights advocates may work to challenge
discrimination, improve access to services, and advance disability rights at the local, national, or
international level.

56. Accessible Tourism: Accessible tourism refers to travel experiences, destinations, and services that are
designed to be inclusive and accessible to individuals with disabilities. Accessible tourism features may
include wheelchair-accessible accommodations, sign language interpreters, and accessible transportation
options to enable individuals with disabilities to enjoy travel opportunities and cultural experiences.

57. Disability Rights Framework: A disability rights framework is a set of principles, policies, and laws that
protect and promote the rights and well-being of individuals with disabilities. Disability rights frameworks
may include provisions for equality, non-discrimination, accessibility, and full participation in society to
ensure that individuals with disabilities are able to exercise their rights and live with dignity and
independence.

58. Disability Equality Training: Disability equality training is education and awareness-raising that aims to
promote equality, diversity, and inclusion for individuals with disabilities. Equality training helps individuals
recognize and challenge biases, foster respectful interactions, and create more inclusive environments for
people with disabilities in workplaces, schools, and communities.

59. Accessible Healthcare: Accessible healthcare refers to medical services, facilities, and resources that are
designed to be inclusive and accessible to individuals with disabilities. Accessible healthcare features may
include wheelchair ramps, accessible examination tables, and sign language interpreters to ensure that
individuals with disabilities receive appropriate care and support in healthcare settings.

60. Disability Awareness Week: Disability Awareness Week is an annual observance that raises awareness,
promotes understanding, and celebrates the diversity of individuals with disabilities. Awareness week events
may include educational workshops, community activities, and advocacy campaigns to highlight disability
issues, challenge stigma, and promote inclusion and accessibility for individuals with disabilities.

61. Disability Employment Policy: Disability employment policy refers to laws, regulations, and initiatives that
promote inclusive hiring practices, support individuals with disabilities in finding employment, and create
accessible workplaces. Employment policies may include incentives for employers, job training programs,
and anti-discrimination measures to increase opportunities and improve outcomes for individuals with
disabilities in the workforce.

62. Accessible Education: Accessible education refers to learning environments, programs, and resources

that are designed to be inclusive and accessible to students with disabilities. Accessible education features
may include adaptive technology, specialized instruction, and support services to ensure that students with
disabilities have equal access to quality education, participate fully in classroom activities, and achieve their
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academic goals.

63. Disability Inclusion Strategy: A disability inclusion strategy is a plan or framework that guides
organizations, governments, or communities in promoting diversity, equity, and inclusion for individuals
with disabilities. Inclusion strategies may include policies, programs, and initiatives that address barriers,
increase accessibility, and create opportunities for individuals with disabilities to participate fully in society,
work, and community life.

64. Disability Awareness Campaign: A disability awareness campaign is an organized effort to raise
awareness, educate the public, and promote understanding of disability issues. Awareness campaigns may
use media, events, and outreach activities to challenge stereotypes, advocate for disability rights, and foster
inclusive attitudes towards individuals with disabilities in workplaces, schools, and communities.

65. Accessible Transportation Policy: Accessible transportation policy refers to laws, regulations, and
initiatives that promote the accessibility of transportation services and infrastructure for individuals with
disabilities. Transportation policies may include requirements for accessible vehicles, accessible facilities, and
specialized transportation services to ensure that individuals with disabilities have equal access to public
transit, travel options, and mobility resources.

66. Disability Employment Program: A disability employment program is a structured initiative that provides
individuals with disabilities the support, resources, and opportunities they need to secure and maintain
employment. Employment programs may offer job training, job placement
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