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Postgraduate Certificate in Experiential Learning Approaches

Facilitating Experiential Learning

Experiential learning is a teaching and learning approach that emphasizes the importance of direct
experience in the learning process. It is a cyclical process that involves engaging students in concrete
experiences, followed by reflective observation, abstract conceptualization, and active experimentation. The
key terms and vocabulary related to facilitating experiential learning in the Postgraduate Certificate in
Experiential Learning Approaches course include:

1. Concrete Experience: This is the first stage of the experiential learning cycle, where learners engage in a
new experience or activity. It involves direct experience and observation of the world around them.

2. Reflective Observation: During this stage, learners reflect on their experiences, observing and thinking
about what happened, and how they felt about it. Reflection is a critical component of experiential learning,
as it allows learners to make meaning of their experiences.

3. Abstract Conceptualization: In this stage, learners begin to make sense of their experiences by developing
concepts, theories, and ideas. They use their reflections to identify patterns, relationships, and themes.

4. Active Experimentation: This is the final stage of the experiential learning cycle, where learners apply their
new concepts and theories to real-world situations. They test their ideas through experimentation, taking
action, and making decisions.

5. Experiential Learning Cycle: This is the cyclical process that involves engaging learners in concrete
experiences, followed by reflective observation, abstract conceptualization, and active experimentation. The
cycle repeats as learners continue to build on their experiences and knowledge.

6. Facilitator: A facilitator is a person who leads and supports the experiential learning process. Facilitators
create a safe and supportive learning environment, encourage reflection, and help learners make
connections between their experiences and concepts.

7. Debriefing: Debriefing is a structured reflection process that takes place after a learning activity or
experience. It involves discussing what happened, how learners felt about it, and what they learned from it.
Debriefing helps learners consolidate their learning and make connections between their experiences and
concepts.

8. Authentic Learning: Authentic learning involves engaging learners in real-world tasks and activities that
have relevance and meaning beyond the classroom. It involves problem-solving, collaboration, and critical
thinking.

9. Scaffolding: Scaffolding is a teaching strategy that involves providing support and guidance to learners as
they engage in new experiences and activities. It involves breaking down complex tasks into smaller,
manageable steps and providing guidance and feedback along the way.

10. Metacognition: Metacognition is the process of thinking about one's own thinking. It involves reflecting
on one's own learning and identifying strategies for improvement.

11. Experiential Learning Theory: Experiential learning theory is a learning theory that emphasizes the
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importance of direct experience in the learning process. It is based on the idea that learners construct their
own knowledge and meaning through experiences.

12. Critical Reflection: Critical reflection involves analyzing and questioning one's own assumptions, biases,
and values. It involves thinking critically about one's own experiences and the world around them.

13. Experiential Learning Styles: Experiential learning styles refer to the different ways that learners prefer to
engage in learning experiences. Some learners prefer hands-on, active learning experiences, while others
prefer more reflective, introspective experiences.

14. Transfer of Learning: Transfer of learning is the ability to apply knowledge and skills learned in one
context to a different context. It involves making connections between experiences and concepts and
applying them to new situations.

15. Reflective Practice: Reflective practice is the process of reflecting on one's own practice and identifying
areas for improvement. It involves analyzing and questioning one's own assumptions, biases, and values.
16. Kolb's Learning Styles: Kolb's learning styles model identifies four different learning styles based on the
experiential learning cycle. These learning styles include diverging, assimilating, converging, and
accommodating.

17. Problem-Based Learning: Problem-based learning is a teaching strategy that involves engaging learners
in real-world problems and challenges. It involves collaboration, critical thinking, and problem-solving.

18. Service Learning: Service learning is a teaching strategy that combines community service with academic
learning. It involves engaging learners in real-world problems and challenges and applying academic
concepts to real-world situations.

19. Experiential Learning Activities: Experiential learning activities are activities that engage learners in direct
experiences and observations. Examples of experiential learning activities include simulations, case studies,
role-plays, and field trips.

20. Learning Outcomes: Learning outcomes are the knowledge, skills, and attitudes that learners are
expected to acquire as a result of a learning experience. They are specific, measurable, and aligned with the
learning objectives.

Facilitating experiential learning requires a deep understanding of these key terms and vocabulary.
Facilitators must create a safe and supportive learning environment, encourage reflection, and help learners
make connections between their experiences and concepts. They must also understand the importance of
debriefing, authentic learning, scaffolding, metacognition, experiential learning theory, critical reflection,
experiential learning styles, transfer of learning, reflective practice, Kolb's learning styles, problem-based
learning, service learning, experiential learning activities, and learning outcomes.

To facilitate experiential learning effectively, facilitators must plan and design learning experiences that are
engaging, relevant, and meaningful. They must use a variety of teaching strategies and techniques to
accommodate different learning styles and preferences. They must also provide feedback and support to
learners as they engage in new experiences and activities.

One challenge of facilitating experiential learning is managing the uncertainty and unpredictability of real-
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world experiences. Facilitators must be comfortable with ambiguity and uncertainty and be able to adapt
and respond to unexpected situations and challenges.

Another challenge is assessing and evaluating experiential learning. Traditional assessment methods, such
as multiple-choice tests and written exams, may not be effective in measuring the knowledge, skills, and
attitudes acquired through experiential learning. Facilitators must use alternative assessment methods, such
as portfolios, rubrics, and self-assessment, to evaluate learners' performance and progress.

In conclusion, facilitating experiential learning is a complex and challenging process that requires a deep
understanding of key terms and vocabulary. Facilitators must create a safe and supportive learning
environment, encourage reflection, and help learners make connections between their experiences and
concepts. They must also plan and design engaging, relevant, and meaningful learning experiences, use a
variety of teaching strategies and techniques, provide feedback and support, manage uncertainty and
unpredictability, and use alternative assessment methods. By doing so, facilitators can help learners
construct their own knowledge and meaning and develop the skills and attitudes necessary for success in
the real world.
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