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Postgraduate Certificate in Global Employment Law Perspectives

Global Migration and Work

Global migration and work are significant issues that affect individuals, communities, and nations around
the world. In the Postgraduate Certificate in Global Employment Law Perspectives, students will explore the
legal and ethical dimensions of these issues in depth. This explanation will provide a comprehensive
overview of the key terms and vocabulary related to global migration and work.

1. Global Migration

Global migration refers to the movement of people across national borders for various reasons, including
work, study, family reunification, and refuge. There are several types of migration, including:

Labor migration: The movement of workers from one country to another in search of better job
opportunities and working conditions.

Forced migration: The movement of people who are forced to leave their homes due to conflict,
persecution, or natural disasters.

Undocumented migration: The movement of people who enter a country without proper documentation or
overstay their visas.

2. Global Work

Global work refers to the employment of individuals in different countries, either remotely or in-person. It
can take various forms, such as:

Offshoring: The practice of moving business operations to another country, often to take advantage of
lower labor costs.

Outsourcing: The practice of contracting services or tasks to a third-party provider in another country.

Expatriation: The practice of sending employees to work in a foreign country for a temporary period.

Remote work: The practice of working from a location outside of a traditional office, often in another
country.

3. Employment Law

Employment law refers to the legal framework that governs the relationship between employers and
employees. It includes various laws and regulations related to:
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Employment contracts: Agreements between employers and employees that outline the terms and
conditions of employment.

Working hours: Regulations related to the number of hours employees can work per week, overtime pay,
and rest periods.

Discrimination: Laws that prohibit discrimination based on race, gender, age, disability, and other protected
characteristics.

Health and safety: Regulations related to the physical and mental health and safety of employees in the
workplace.

Workers' rights: Laws that protect the rights of employees, such as the right to form unions, collectively
bargain, and receive fair compensation.

4. International Labor Law

International labor law refers to the legal framework that governs the relationship between employers and
employees across national borders. It includes various international treaties, conventions, and agreements,
such as:

International Labor Organization (ILO): A United Nations agency that promotes social justice and promotes
decent working conditions for all.

Universal Declaration of Human Rights: A United Nations document that outlines the fundamental human
rights, including the right to work and the right to equal pay for equal work.

International Covenant on Economic, Social and Cultural Rights: A United Nations treaty that guarantees the
right to work, the right to social security, and the right to an adequate standard of living.

5. Challenges in Global Migration and Work

There are several challenges related to global migration and work, including:

Brain drain: The loss of highly skilled workers from developing countries to developed countries.

Social dumping: The practice of exploiting foreign workers by paying them lower wages and offering fewer
benefits than local workers.

Trafficking: The practice of recruiting, transporting, or harboring people for the purpose of exploitation.

Xenophobia: The fear or hatred of foreigners or strangers.

Cultural differences: The differences in language, customs, and values between countries and cultures.
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Examples:

1. Labor migration: The movement of nurses from the Philippines to the United States to work in hospitals
and clinics.
2. Offshoring: A call center in India providing customer service for a US-based company.
3. Discrimination: An employer refusing to hire a woman because she is pregnant.
4. Health and safety: An employee being exposed to hazardous chemicals in the workplace without proper
protection.
5. International Labor Organization: An international organization that promotes social justice and decent
working conditions.

Practical Applications:

1. Understanding the legal and ethical implications of global migration and work can help employers and
employees navigate complex employment relationships.
2. Familiarizing oneself with international labor laws and conventions can promote social justice and protect
the rights of workers around the world.
3. Addressing challenges such as brain drain, social dumping, and trafficking can promote fair and equitable
employment practices.
4. Recognizing and respecting cultural differences can promote cross-cultural understanding and
communication in the global workplace.

In conclusion, global migration and work are complex issues that require a deep understanding of the legal
and ethical frameworks that govern them. This explanation has provided an overview of the key terms and
vocabulary related to these issues, as well as examples, practical applications, and challenges. By promoting
social justice, fairness, and equity in the global workplace, we can create a more just and equitable world for
all.
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