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Certificate in Peer Support in Mental Health

Advocacy and Systemic Change in Mental Health.

Advocacy and systemic change are crucial components of the mental health field. In the Certificate in Peer
Support in Mental Health, it is essential to understand the key terms and vocabulary related to these
concepts. This explanation will provide a detailed and comprehensive understanding of advocacy and
systemic change in mental health, including examples, practical applications, and challenges.

Advocacy:
Advocacy is the process of actively supporting a cause or proposal. In mental health, advocacy involves
supporting individuals with mental health challenges and promoting their rights, needs, and interests. There
are different types of advocacy, including:

1. Self-advocacy: This type of advocacy involves individuals with mental health challenges speaking up for
themselves and their needs. Self-advocacy helps individuals to develop confidence, assertiveness, and
decision-making skills.
2. Systems advocacy: Systems advocacy focuses on changing policies, practices, and structures that affect
individuals with mental health challenges. Systems advocacy aims to create a more inclusive and equitable
society where individuals with mental health challenges can access the support they need.
3. Peer advocacy: Peer advocacy involves individuals with lived experience of mental health challenges
supporting others who are going through similar experiences. Peer advocacy can help to build social
connections, reduce stigma, and promote recovery.

Systemic Change:
Systemic change refers to significant and sustained changes in policies, practices, and structures that affect
mental health. Systemic change aims to create a more equitable and just society where individuals with
mental health challenges can access the support they need to recover and thrive. Systemic change can be
achieved through various strategies, including:

1. Policy advocacy: Policy advocacy involves changing laws, regulations, and policies that affect mental
health. Policy advocacy can help to create more inclusive and equitable mental health systems that prioritize
prevention, early intervention, and recovery.
2. Organizational change: Organizational change involves transforming mental health organizations and
systems to be more responsive and inclusive of individuals with mental health challenges. Organizational
change can help to create a culture of recovery, empowerment, and social inclusion.
3. Community engagement: Community engagement involves involving individuals, families, and
communities in the design, implementation, and evaluation of mental health services. Community
engagement can help to build social connections, reduce stigma, and promote recovery.
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Examples of Advocacy and Systemic Change in Mental Health:

1. The Mental Health Parity and Addiction Equity Act (MHPAEA) is an example of policy advocacy. The
MHPAEA requires health insurance plans to provide the same level of coverage for mental health and
substance use disorders as they do for physical health conditions. This policy advocacy has helped to
increase access to mental health services and reduce discrimination against individuals with mental health
challenges.
2. The Zero Suicide initiative is an example of organizational change. The Zero Suicide initiative aims to
eliminate suicides in health care systems by implementing evidence-based practices and creating a culture
of safety and support. This organizational change has helped to reduce suicide rates and promote recovery.
3. The Emotional CPR (eCPR) training program is an example of community engagement. The eCPR training
program teaches individuals how to support others who are experiencing emotional distress. This
community engagement has helped to build social connections, reduce stigma, and promote recovery.

Practical Applications and Challenges:

1. Peer advocacy can help to build social connections, reduce stigma, and promote recovery. However, peer
advocates may face challenges, such as power imbalances, discrimination, and lack of resources. Peer
advocates can overcome these challenges by building supportive networks, advocating for their rights, and
accessing training and education.
2. Organizational change can help to create a culture of recovery, empowerment, and social inclusion.
However, organizational change can be challenging due to resistance to change, lack of resources, and
competing priorities. Organizational change can be achieved by building supportive networks, involving
stakeholders, and using evidence-based practices.
3. Policy advocacy can help to create more inclusive and equitable mental health systems. However, policy
advocacy can be challenging due to political barriers, lack of resources, and competing priorities. Policy
advocacy can be achieved by building supportive networks, involving stakeholders, and using evidence-
based practices.

Conclusion:
Advocacy and systemic change are essential components of the mental health field. This explanation has
provided a detailed and comprehensive understanding of the key terms and vocabulary related to advocacy
and systemic change in mental health. Understanding these concepts can help individuals to promote the
rights, needs, and interests of individuals with mental health challenges and create a more inclusive and
equitable society. Practical applications and challenges have also been discussed to help individuals to
apply these concepts in real-world settings.
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